
 
Nonimmigrant Employment in the U.S.  
 
Maximum Stay Information for Temporary Employment Visas  

Class  Initial Stay  Extension of Stay  

E-1 Two (2) years Up to 2 years per extension. No maximum number of 
extensions, with some exceptions. 

E-2 Two (2) years Up to 2 years per extension. No maximum number of 
extensions, with some exceptions. 

H-1B1 Up to 3 years Increment of up to 3 years. Total stay limited to 6 years. 

H-1B2 Up to 3 years Increment of up to 3 years. Total stay limited to 6 years, 
with some exceptions. 

H-1C Up to 3 years Total stay limited to 3 years. 

H-2A and  
H-2B 

Validity of labor certification, with 
maximum of 1 year. 

Same as validity of labor certification (increments of up 
to 1 year). Total stay limited to 3 years. 

H-3 Special Education Training-up to 18 
months.  Other Trainee-up to 2 
years 

Special Education Trainee-total stay limited to 18 
months.  Other Trainee-total stay limited to 2 years. 

L-1A Coming: to existing office-up to 3 
years;  to new office-up to 1 year. 

Increments of up to 2 years. Total stay limited to 7 years.

L-1B Coming: to existing office-up to 3 
years;  to new office-up to 1 year. 

One increment of up to 2 years. Total stay limited to 5 
years. 

O-1 and O-2 Up to 3 years Increments of up to 1 year 

P-1, P-2, P-3 
and support 
personnel 

Individual athlete-up to 5 years.  
Athletic groups and Entertainment 
groups-up to 1 year. 

Individual athlete-Increments of up to 5 years. Total stay 
limited to 10 years.  Athletic groups and entertainment 
groups-Increments of 1 year. 

Q-1 Up to 15 months. Total stay limited to 15 months 

R-1 and R-2 Up to 3 years Increments of up to 2 years. Total stay limited to 5 years.

Please email me or call me toll free at 1-866-US VISAS if you would like to ask me an immigration question or 
schedule a consultation.  Please visit my website for additional articles and information on immigration and 
visas. 
 
Note:  Receipt of this information does not create a client-attorney relationship. This information should not be 
considered legal advice.  Unless you have a signed engagement letter with me, you should not consider information 
contained herein as legal advice and you should check with your own legal counsel before relying on this information. 
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